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REVISED CONSOLIDATED PERSONNEL BY-LAW
EFFECTIVE DATE - JULY 1, 2014
PREAMBLE

The Town of Foxborough provides equal employment opportunities (EEQ) to all employees
and applicants for employment without regard to race, color, religion, gender, sexual
orientation, gender identity or expression, national origin, age, disability, genetic information,
marital status, amnesty, or status as a covered veteran in accordance with applicable federal,
state and local Jaws. Foxborough complies with applicable state and local laws governing
non-discrimination in employment in every location in which it has facilities. This policy
applies to all terms and conditions of employment, including, but not limited to, hiring,
placement, promotion, termination, layoff, recall, transfer, leaves of absence, compensation,
and training.

The Town of Foxborough expressly prohibits any form of unlawful employee harassment
based on race, color, religion, gender, sexual orientation, gender identity or expression,
national origin, age, genetic information, disability, or veteran status. Improper interference
with the ability of Foxborough's employees to perform their expected job duties is absolutely
not tolerated.

ARTICLE |
APPLICATION AND DEFINITIONS

Application: By authority of Section 21B of Chapter 40 and Sections 108A and 108C of
Chapter 41 of the General Laws, the Town of Foxborough adopts the terms and conditions
set forth below as its Consolidated Personnel By-Law which shall apply to all employees of
the Town, except those under the jurisdiction of the School Committee or covered by
collective bargaining agreements with the Town.

Definitions: As used in the By-Law, the following terms shall have the meaning indicated:

1. Employee - Any person who is paid by the Town for services rendered to the Town,
excluding elected officials, independent contractors and persons under the direction of
the School Committee.

2. Reqular Full-time Employee - Any empioyee who is employed no less than the
maximum number of hours per day, according to the "Hours Worked Code” in Article
Il Table |, five days per week, 52 weeks per year for the department or position in
which that person is employed.

3. Reqular Part-time Employee - Any employee who works at least 20 (Town
appropriated and budgeted) hours or more each week for 52 weeks per year, but less
than a normal work week for the department or position in which that person is
employed.
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Part-time Employee — Any employee who works or averages no more than 19 hours
per week for 52 weeks per year.

Seasonal Part-time Employee — Any employee whose duration of employment with the
Town is of a seasonal nature, or a specified limited amount of time, but less than that
of a part-time employee.

Average Daily Hours — The number of hours budgeted and worked in a week, divided
by 5 days, and used to determine employee benefits, i.e. vacation days, sick days,
personal days and holidays.

Continuous Service - Length of employment with the Town of Foxborough of a full-time
or regular part-time employee, uninterrupted except for authorized military leave,
vacation leave, sick leave, court leave, maternity/adoption leave, or any other
authorized leave of absence, if applicable, and covered in the terms of this contract.

Fiscal Year - Shall be from July 1 to the foliowing June 30, both dates inclusive. Pay
periods in any fiscal year shall be determined by the number of Saturdays in that year.

Dates
A Date of Hire — Date initially hired by the Town in any capacity.

B. Anniversary Date — Shall mean the date which is one full year after the date of
initial appointment to a currently held position.

1. Step Rate Promotion Date — Shall mean the anniversary date after
having served 52 weeks of service at that grade and step.

2. Promotion Date - New anniversary date of grade change.

Duty Weekend - Assignment of weekend and holiday coverage in the Water
Department in accordance with established work and compensation policy provisions
enacted by the Water Commissioners. Policy is on file in the Treasurer and the
Accountant offices.

Probationary Period - Shall mean the first six months of continuous employment in a
job classification.

Job Classification - A particular job title within the Wage and Salary Schedule, Article
lll Table 1.

Promotion — Shall mean change from lower job grade to a higher job grade.
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Salaried Employee — Those exempted from specified hours of employment on a daily
or weekly basis, but must work at least 40 hours per week.

Step Rate Increase — Shall mean advancement in the same job grade from one rate to
the next.

Seniority - Seniority shall begin upon the original date of employment and shall be
computed according to the provisions of Article |, Definition 7: Continuous Service.

Recruitment Rate - All new employees will be hired at Step 1 of the appropriate Job
Group. Hiring a new employee above Step 1 will be subject to the approval of the
Personnef Wage Board.

Sick Leave - Any time during which an employee is absent from work due to illness
and for which the employee is entitled to receive pay through the use of accumulated
sick leave credits.

Absence - Any time an employee is not at work, when the employee is scheduied for
work.

Absence with Pay - Time spent on approved vacation leave, sick leave, personal leave
or holidays.

Absence without Pay - Includes any absences which may not appropriately be
charged to any creditable time, such as vacation leave, personal leave, sick leave or
holidays.

Authorized Leave of Absence Without Pay

a. Ten days or less may be authorized by the department head for good and
sufficient reason.

b. More than ten days with prior approval of both the department head and the
Personnel Wage Board. The request shall contain specific reasons or
circumstances and if for medical reasons, be accompanied by a doctor's
certificate. The Board may approve or deny the request and the employee shall
be notified within one week.

Unauthorized Absence - Any absence without pay for which no authorization has been
given. Any employee absent for 20 working days under this section shall be dropped
from the payroll as abandonment of his/her position.

Appointing Authority - Shall mean any person(s), Board or Committee, including the
Town Manager and Department Head, who has the right to hire and fire.
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Disciplinary Action - Disciplinary Action is an action taken against any employee for
violations of the Personnel By-Law and/or failure to perform the duties of the position
to which they are assigned.

Attendance Record - Department Managers (or their designees) will track attendance
for all employees. For assistance in tracking, Attendance Calendars can be obtained
in the Finance Department, or other comparable form can be used. A Department
Manager (or designee) will then enter this information on to the Payroll Transmittal
Cards. This procedure will apply each time a request is made for time off. Copies of
the Attendance Calendars will be forwarded to the Finance Depariment at the end of
each month.

Prior to June 30" the Department Manager will review the Attendance Calendar with
the employee. Both Manager and employee will verify and sign that all information is
accurate,

Sick, personal and vacation leave will be taken in no less than half-hour increments.

Personnel Administrator - The Town Manager or Town Manager's designee shall
serve as the Personnel Administrator. He shall furnish personnel services to Town
Departments; advise Town officials on personnel policy, practices and problems;
maintain liaison with State Department of Personnel Administration; see that
employees' interests and rights are protected and recommend changes in municipal
policy, practices, rules and regulations affecting the personnel program.

Safety Committee - There shall be a safety committee comprised of three Town Hali
employees. The committee shall meet on a regular basis in order to review, identify
and report to either their department head or the Town Manager any unsafe areas,
conditions and/or safety problems.

Employee Benefits — Any benefits that a Regular Full-time Employee or Regular Part-
time Employee are entitled to, as detailed in Article 11 of the by-laws.

immediate Family — A spouse, child, legal ward, parent, sister or brother, grandparent,
grandchild, a member of the immediate household, or spouse’s immediate family.

ARTICLE Il
EMPLOYEE BENEFITS

Application — Based on hours budgeted in the Town appropriations and average

daily hours
1. Regular Full-time Employees - Eligible for all employee benefits.
2. Regular Part-time Employees — Eligible for all employee benefits based on

average daily hours.



3. Part-time Employees — Not eligible for employee benefits.
4. Seasonal Part-time employees — Not eligible for employee benefits.

B. Vacation Leave:

Years of Vacation Years of Vacation

Completed Service Days Completed Service Days
1 10 9 19
2 10 10 20
3 10 12 21
4 10 14 22
5 15 16 23
6 16 18 24
7 17 20 and more 25
8 18

Vacation days are awarded fo all benefited employees on July 1% of each year, and
the number of vacation days granted on July 1% is based on the number of previously
completed years of continuous benefited employment. After the completion of five (5)
years, additional vacation days will be granted on the employee’s anniversary date
according to the chart above.

A new benefited employee will begin accruing vacation time during the first month of
employment at a rate of 0.83 vacation days per month. On the first anniversary of
benefited employment, an employee will be awarded ten (10) vacation days based on
0.83 vacation days earned per month times 12 months.

After the initial six (8) months of continuous employment, a newly benefited employee
may choose to be advanced up to five (5) vacation days before histher first
anniversary date. If employment is terminated for any reason before the employee’s
first anniversary date as a benefited employee, an employee that has been advanced
up to five (5) days of vacation time must reimburse the Town for the advanced
vacation time.

After the employee has earned histher ten (10) vacation days on his/her first
anniversary date as a benefited employee, the employee will continue to accrue
vacation days at a rate of 0.83 days per month through the next June 30 (the last day
of the fiscal year). On July 1, the employee will then be awarded additional vacation
days based on the number of months worked following his/her first anniversary date.

Employees leaving Town service will receive a prorated vacation accrual based on
successfully completed months of work during the fiscal year of termination. The
calculation will be determined in advance by the Finance Director and approved by the
Town Manager.



The choice of vacations shall be on the basis of seniority in the department and
approved by the Department Head.

Department heads shall post the vacation grants annually.

There shall be no monetary payment for vacations not taken.

Effective July 1, 1993, employees shall be allowed to carry over up to two (2) weeks of
vacation time into the next fiscal year. This vacation carryover must be used within the
fiscal year that it is carried forward to.

A “vacation day” is based on an employee's average daily hours.

Personal Leave:

1. On each July 1, regular full-time and regular part-time employees on the payroll
who have completed their probationary period as of that date, will be credited
annually with four (4) paid personal days which may be taken during the
following twelve (12) months at a time or times requested by the employee and
approved by his/her supervisor. Employees hired after July 1 of each year and
who have completed their probationary period, will be credited with personal
days in accordance with the following schedule. No personal leave can be
taken during the six (6) month probationary period.

Date of Hire Personal Days Credited
July 1 - September 30 4 paid days
October 1 - December 31 2 paid days
After December 31 0 paid days
2. These are not accumulative, nor can any monetary value be placed upon days
not taken.
3. Personal leave for a regular part-time employee will be based on average daily
hours.
4. A supervisor may not question the reason for personal leave and a supervisor

may deny a request for personal leave only due to scheduling problems.

5. Nothing in this section shall be construed as giving more than four (4) personal
days to any employee in one (1} fiscal year.




D. Town Observed Holidays:

1. Each regular full-time and regular part-time employee will be entitled to eleven (11)

5.

paid holidays per year. If the holiday falls on a Saturday, it will be observed on
Friday, and if it falls on Sunday, it will be observed on Monday. The designated

holidays are:
Independence Day (July) New Year's Day (January}
Labor Day (September) Martin Luther King Day (January)
Columbus Day (October) Presidents’ Day (February)
Veterans' Day (November)  Patriots’ Day (April)
Thanksgiving Day  (November)  Memorial Day (May)
Christmas (December)

The day after Thanksgiving will be granted as a day off after the holiday. It is
not a substitution for any other holiday and it is being granted as additional time
off.

Each regular part-time employee shall be entitled to the same holidays based
on average daily hours.

a. When any of the eleven (11) holidays fall on an employee’s regularly
scheduled day off and the employee's services are required, the employee will
receive additional compensation at a rate of one (1) time their straight hourly
earnings for each hour or portion thereof worked on the scheduled holiday.

or

b. Compensatory time of equal value may be elected by the employee with
approval of the appointing authority. This time off shall be equal to the number
of hours worked and will be forfeited if not used within sixty (60) calendar days
of the holiday.

When any of the eleven (11) holidays fall on an employee’s regularly scheduled
day off, compensatory time off will be given. This compensatory time off must
be used within sixty (60) calendar days of the holiday.

Any regular fuil-time or regular part-time employee on a normal work schedule
whose services are required and who works on any unscheduled holiday, so
designated by an Act of the Legislature as a statewide holiday, will receive
additional compensation at the rate of one (1) time their straight time hourly
earnings for each hour or portion thereof worked on the unscheduled holiday.

An Act of the General Court establishing any day or days designated as a state
holiday shall be granted to all employees covered by this By-Law unless local
acceptance by Town Meeting is required.



6. When any of the eleven (11) holidays fall within a sick leave period, it shall be
granted as a holiday, and no charge be made to the employee’s sick leave
credits.

E. Longevity Pay:
1. Longevity pay shall be payable each year to all reguiar full-time and regular
part-time employees based on average daily hours and whose service as a

benefited employee has been uninterrupted as follows:

After Completion of:

5 vyears $300 16  years $800
6 ‘ 325 17 g 800
7 " 375 18 ¢ 800
8 y 400 19 ‘ 1000
g gy 450 20 ‘ 1000
10 “ 500 21 “ 1000
11 “ 550 22 . 1000
12 ‘ 600 23 ‘ 1000
13 * 650 24 years & after 1200
14 * 700
15 * 800
2. Payment shall be made the first pay period following the anniversary of initial

employment as outlined under Section G. The payment shall be subject to a
retirement deduction provided by M.G.L. 32B, and, for the purpose of retirement
allowance provided by said statute, shall be considered as salary or wages.

3. An employee must be employed by the Town at the date of payment and
service must be uninterrupted.

F. insurance:

The prevailing life and health insurance program shall be available to regular full-time
and regular part-time employees in accordance with existing contracts.

The Town will make available to employees access to dental insurance benefits under
conditions determined by the Town, and at no cost to the Town, and to discontinue
doing so at any time. This shall include without fimitations making payroll deductions
from any subscribing emplioyee.




G. Sick Leave

1. After the completion of a six (6) month probation period, an employee shall be
granted twelve (12) sick days based on average daily hours for the previous six
{(6) months of service,

2. After completion of a six () month probation period, sick leave shall be granted
at two (2) sick days per month Cbased on average daily hours for each full
month of employment, and shall be accumulative to 264 days.

3. Regular employees who have completed at least one (1) year (562 weeks) of
employment and have exhausted their sick leave due to an extended illness
shall be advanced five (5) days sick leave, two (2) weeks after their return to
work.

The Appointing Authority, the Depariment Head and/or Town Manager may
require a physician's certificate covering the period of absence from work due to
illness.

After one (1) year of service an employee may be granted ten (10) days per
year based on average daily hours for illness in the immediate family or for an
employee's wellness / dental appointments. This shall be deducted from the
employee's sick leave credits.

H. Family & Medical Leave:

The FMLA entitles eligible employees of covered employers to take unpaid, job-protected
leave for specified family and medical reasons with continuation of group healith insurance
coverage under the same terms and conditions as if the employee had not taken leave.
Eligible employees are entitled to:

1.) Twelve workweeks of leave in a 12-month period for,

e the birth of a child and to care for the newborn child within one year of birth;

« the placement with the employee of a child for adoption or foster care and to
care for the newly placed child within one year of placement;

« to care for the employee's spouse, child, or parent who has a serious health
condition;

¢ a serious health condition that makes the employee unable to perform the
essential functions of his or her job;

« any qualifying exigency arising out of the fact that the employee’s spouse, son,
daughter, or parent is a covered military member on “covered active duty;” or

2.) Twenty-six workweeks of leave during a single 12-month period to care for a covered
service member with a serious injury or iliness if the eligible employee is the service
member’s spouse, son, daughter, parent, or next of kin (military caregiver leave).



Employees must provide 30 days advance notice when the leave is foreseeable. The
Town will require medical certification to support a request for leave because of a
serious health condition, and may require second or third opinions (at the Town's
expense) and a fitness for duty report, to return o work.

At the beginning of the Family and Medical Leave, certain types of paid leave (i.e. sick,
vacation or personal) may be substituted for unpaid leave.

Upon return from family and medical leave to employment, prior to or upon the
expiration of the twelve (12) week period, the employee will be restored to his/her
previous position or equivalent position with the same status, pay and length of service
credits as at the time of said employee’s leaving.

Sick Leave in Addition to Workers’ Compensation:

1. Any employee covered by this By-Law who is incapacitated by reason of an
injury sustained in the course of and arising out of employment by the Town
shall be compensated by the Town for the difference between their normal work
week's compensation and the weekly indemnity of the Workers' Compensation
Act, beginning with the first day of the incapacity.

2. All medical bills incurred as a result of such injury shall be subject to the
compensation rates. Return to work shall be based on written opinion of a
physician.

Sick Bank

1. A Sick Bank shall be available for use by eligible employees covered by this

agreement who have exhausted their own paid sick leave. The bank shall be
maintained at the minimum of one (1) day of average daily hours per employee
after the first year of employment. The initial grant of sick leave by the Sick
Bank to an eligible employee shall not exceed thirty (30) days. Upon
completion of the thirty (30) day period, the period of entitlement may be
extended by the Sick Bank Committee upon demonstration of need by the
applicant with a certificate from a doctor.

2. The Sick Bank shall be administered by a Sick Bank Committee consisting of
five (5) members: three (3) members shall be from the employees (selected by
the employees), one (1) from the Personnel Wage Board, and one (1) the Town
Manager. This Sick Bank Committee shall determine the eligibility for the use
of the bank and the amount of leave granted.

3. The following criteria shall be used by the committee in administering the bank
and in determining eligibility and amount of leave:
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Adequate medical evidence of serious iliness from a doctor,
Prior utilization of all eligible sick leave;

Length of service in Foxborough employment;

No one case sets a precedent for decision of subsequent cases.

apow

Employees who have accumulated the maximum number of sick days may
donate the remainder of their unused sick leave for that year to the sick bank.

Should the bank reach a maximum of 150 days or more, there will be no days
taken from the following year's sick leave.

Sick Leave Buy Back:

Employees who are eligible to retire from the Town of Foxborough after continuous
employment shall be paid a percentage of the value of their unused sick leave, not to
exceed 264 days, at the time of retirement, as follows:

10 years - 15%
15 years - 20%
20 years - 25%

It is to be understood that the payment of any amount under this rule will not change
the employee's pension benefit.

Any employee whose service with the Town is involuntarily terminated, shall not be
entitled to any unused sick leave compensation.

Bereavement:

A leave with pay up to a maximum of three (3) working days, calculated at straight
time hourly earnings, shall be granted by the department head upon request by the
employee in the case of death in an employee's immediate family: i.e., spouse, child,
legal ward, parent, sister or brother, grandparent, grandchild, a member of the
immediate household, or spouse's immediate family. Use of up to an additional three
(3) days of accrued time may be granted by the department head upon request by the
employee.

Court Leave:

Any regular full-time or regular part-time employee called for jury duty shall be paid the
difference between their regular pay, as calculated herein, and the compensation
received by them as a juror, exclusive of travel allowances. Any employee
summonsed as a witness on behalf of the Town shall receive full pay and shall return
to the Town Treasurer any amounts given for witness fees, exclusive of fravel
allowance.

1
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Military Leave:

1. Any regular full-time employee who is a member of any United States Reserve
Unit, or any component of the United States Reserves, shall be paid the
difference between their regular pay, calculated at straight time hourly earnings
times normal work week hours, and their service pay for training or emergency
duty, not to exceed seventeen (17) days in any one (1) year. Proof of service
shall be submitted to the appropriate authority. A copy of orders must be on file
with the appropriate department head.

2. Any regular ful-time employee who is drafted or who enlists in the Armed
Services during any wartime emergency shall be granted military leave. Within
sixty (60) days of release, they shall be reinstated, if they so desire, to the same
or a comparable position. They shall be given the benefits of all increased rates
of pay and vacation status as if their services had been continuous.

Education Reimbursement:

The Town agrees to appropriate the necessary funds for job related training and
education courses. Any employees attending a course of study relating to his/her
work will be reimbursed by the Town for the tuition charges provided the employee
obtains a minimum C grade. The employee must notify his/her department head in
writing on or before December 1st preceding the fiscal year in which the courses will
be taken. All courses/training must be approved by the department head in order to
obtain course reimbursement.

Weekend Duty:

Starting November 15th through April 1st, Supervisory Personnel shall be available for
weekend duty for snow and ice control. Compensation shall be $60.00 per day,
including Holidays. A rotating roster of qualified employees shall be maintained by the
Highway Superintendent,

Tool Allowance:

The Equipment Maintenance Supervisor shall receive a tool allowance of $450.00 per
year. This allowance shall be paid on July 1st of each year.

Worlk/Safety Shoes Allowance:

The Town shall reimburse the Highway Superintendent, Water/Sewer Superintendent,
Equipment Maintenance Supervisor, Assistant Highway Superiniendent, Assistant
Water & Sewer Superintendent and Water/Sewer Working Supervisor for two (2) pairs
of work or safety shoes per year upon submittal of a purchase receipt, signed by the
Superintendent. The reimbursement shall be a maximum of $300.00 per fiscal year
for the purchase of work and/or safety shoes.
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Public Safety Emergency Service Dispatchers:

1. Nightshift Differential

Civilian Dispatchers assigned to Public Safety shall receive a shift differential
for the following shifts:

4:00 P.M. to Midnight $2.50 per/shift
Midnight to 8:00 A.M 3.00 per/shift

2. QOvertime

Any hours or portions thereof worked beyond 8 hours per day or 40 hours per
week shall be paid at time and one half the employees’ base pay.

3. Schedule

Due to the nature of public safety employment, Public Safety Dispatchers may
be assigned to work weekends and nights and Town observed holidays, as part
of their normal schedules. Dispatch staff will be assigned various tours of duty
to match the safety needs of the community.

If an employee's regularly scheduled workday falls on a Town observed holiday,
the employee will have the option to receive additional compensation at the rate
of one time (1X) their straight hourly earnings based on average daily hours, or
a scheduled day off. Please refer to Section D, paragraphs 2a and 2b.

4. Clothing Uniform Allowance

Each Public Safety Dispatcher will receive a uniform allowance for the initial
issue of uniforms and uniform replacement. The clothing allowance is $300 per
year, and the allowance fund will be held by the Town. Uniforms are to be kept
clean and serviceable.

Substance Abuse Policy:

The Town of Foxborough is committed to protecting the health, safety and welfare of
its employees by providing a work envircnment that is free of substance abuse, The
Town intends to preserve its professional standards of excellence and will not allow
substance abuse to impede our ability to provide our citizens with quality municipal
services.

Accordingly, the Town has developed the following guidelines on controlled and illegal
substances. These guidelines are designed to ensure our workplace is safe and
productive. They articulate the Town's position that substance abuse will not be
tolerated. The guidelines also reflect our concern for employees who have a
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substance abuse problem and encourage those individuals to seek counseling and
treatment.

The Town emphasizes its commitment to the welfare of its employees and citizens and
to a quality work environment that is free of substance abuse.

" Treatment and Assistance

The Town supports its employees in seeking professionai help and treatment of
substance abuse probiems which may affect their personal lives or job performance.
To that end, the Town's sick leave program is available to any Town employee
pursuing treatment of a substance abuse problem through their medical doctor or a
treatment facility specializing in substance abuse problems.

An employee's job will not be jeopardized for seeking help for substance abuse
problems. However, such participation by itself does not protect an employee from
appropriate disciplinary action should there be a breach of the conditions of
employment, a violation of general Town of Foxborough By-Laws, policies and
procedures or should job performance fall below an acceptable level.

Substances Addressed

The following are definitions of substances that are subject to the Guidelines (The
definitions are supplied for informational purposes only and are not meant to be all-
inclusive):

1. Alcohol

Includes alcoholic beverages such as: beer, wine, liquor cordials, etc.

2. Controlled/lIllegal Substances

Includes all forms of drugs and chemicals such as: stimuiants, narcotics,
depressants, hallucinogens and other substances prohibited or restricted by
jaw. Such items include but are not limited to: tranquilizers, heroin, crack,
marijuana, LSD, cocaine, etc. Controlled/illegal substances also pertain to any
prescription drugs or chemicals not used for their appropriately prescribed use
or purpose. (Medically prescribed drugs used in prescribed manner do not fali
under the definition of controlledfillegal substances).

Prohibited Activities
The following activities are prohibited for all Town of Foxborough employees:

1. The consumption of alcohol on any of the Town's office or work premises,
whether or not the consumption takes place during regular business hours.
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This does not apply to appropriate use at Town-sponsored functions, events or
meals.

Possession on Town office or work premises of any alcohol container that is not
in its original manufacturer's container with unbroken seals (except for Town-
sponsored events as noted above).

The possession, use, sale, purchase, transfer, transportation or distribution of
controlledfillegal substances on the Town's office or work premises or while
engaged on Town business away from the Town's office or work premises.

Consumption of alcohol, use of controlled/illegal substances, or being under the
influence of such, while on duty or immediately prior to reporting for duty to the
extent that they tend to interfere with an employee's job performance, cause the
employee to be a potential safety risk to himself or herself, the public, or the
employee's co-workers or unnecessarily risks damage to Town property.

Disciplinary Action and Possible Consequence

Employees are subject to disciplinary action, which may include termination, if they:

1.

2.

Engage in any of the prohibited activities described above, or

Engage in such prohibited activities which result in, or cause, actually or
potentially adverse publicity affecting the Town's practice, reputation or its
ability to serve the public.

Reporing Procedures

A.

Procedures

Procedures for reporting substance abuse problems should balance the Town's
intolerance for substance abuse with the privacy, trust and concern of employees. To
this end, the foliowing guidelines are intended to be a framework for dealing with
substance abuse problems:

1.

Any employee who has a reasonable suspicion or who observes prohibited
substance abuse actions by a co-worker, subordinate or superior should bring
the matter to the Personnel Administrator of the Town or department manager,
who will bring the matter to the attention of the Personnel Administrator. In no
event should these matters be discussed with any other employee.

Any suspicion or confirmation of substance abuse is a sensitive matter and is to
be handled in a confidential, reasonable and professional manner by the parties
concerned. Any employee who violates the confidential nature of such
information by discussing these matters with anyone other than the individuals

15




in paragraph A.1 above may themselves be subject to disciplinary action which
may include termination.

B. Searches and Testing

To protect the health, safety and welfare of its employees, the Town reserves the right
to require any employee to submit to a search of their personal property and/or testing
when reasonable suspicion exists as to the possession and/or consumption of
controlled or illegal substances as described under Prohibited Activities. The Town
reserves the right to search all areas of Town office property, as well as employees’
personal property brought onto Town office property, including but not limited to
offices, files, briefcases, desks, (lockers,) etc. All searches and tests will be conducted
only by personnel with the express authorization of a department manager. No
exceptions will be made.

Furthermore, the Town reserves the right to require a suspected employee to submit
to chemical and/or medical tests administered by a qualified physician or laboratory of
the Town's choice or to submit to a breathalyzer test administered by a qualiified
breathalyzer operator. If this test result is positive, the employee may be requested to
undergo more precise tests. An employee's failure to comply with the Town's request
for a search and/or test is grounds for disciplinary action which may include dismissal.

Certification Incentive:

All permanent full-time employees who have completed the necessary courses of
study and training and have been awarded and received certification(s) in their
respective field by their state, national or international association shall receive as
incentive pay from the Town of Foxborough, in addition to their regular compensation
paid for services in such position, the amount as identified below. [f the employee is
eligible, the Certification Incentive shall be paid in the first pay week of December and
will not be eligible for a prorated payment upon termination of employment.

in order to maintain the additional annual incentive payment, the employee shall
continue to maintain their certification(s) and/or pursue additional certifications as is
traditional for such position. Part-time employees receiving the same training and
certification, and if relevant to their position, shall be entitled to a pro rata share of the
stipend. This stipend shall not be availabie to any employee for whom the training and
certification is a requirement of their employment with the Town. Employees who
currently receive additional compensation for this training, either through contract
provisions, other by-law provisions, state law or town manager approval, shall not be
entitled to this stipend.

One Thousand ($1.000) Dollars (This designation is limited to the department head):
Director Certification (Council on Aging),

Certified Mass Municipal Clerk (CMMC) (Town Clerk);

Certified Government Accountant (CGA) (Finance Department);
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Certified Municipal Assessor (CMA) (Board of Assessors),
American Institute of Certified Planners (AICP) (Planning Department),
Mass. Licensed Professional Engineer (DPW Superintendent).

Five Hundred ($500) Dollars:

Program Manager (Council on Aging},

Certified Municipal Clerk (CMC) (Town Clerk);

Certified Mass Municipal Treasurer (CMMT) (Treasurer's Office);

Certified Mass Municipal Collector (CMMC) (Collector's Office);

Certified Government Accountant* (CGA) (Finance Department),

Certified Municipal Assessor* (CMA) (Board of Assessors),

Advanced Training Certification {Conservation Department);

Registered Sanitarian (Board of Health),

Drinking Water License — Treatment (T2) (Dept. of Public Works)

Mass Veterans Service Officer Certification** (Veterans Office).

Two Hundred Fifty ($250) Dollars:

Certified Mass Municipal Assistant Treasurer (CMMAT) (Treasurer's Office);
Certified Mass Municipal Assistant Collector (CMMAC) (Collector's Office).

This provision shall not affect any other additional compensation provided to town
employees through any other means including, but not limited to, contract provisions,
other by-law provisions, state law or any other entitlements. The additional
compensation outlined above shall be fimited to be paid for one designation per office
with the exception of the Treasurer and Collector certifications which can be combined
and shall be limited to two designations per office, as well as the exceptions noted
below.

*These certifications are distinguished from the certification awarded to the department
head and are meant for the second certification held in that office.

** This certification is in the planning stage and will not qualify for compensation until it
actually has been established by the Mass Veterans Office.

ARTICLE 11l
COMPENSATION

Application: The following compensation provisions and wage schedules apply to all
Town employees as defined in Article 1.

Rates: Compensation rates are tabulated in Tables li, lIA and 1IB according to the
groupings established in Table |. Table lil is for Recreation and Waterfront positions.
Table IV is for matrons, Table V is for Part-time Inspectors and Table VI is for
Assistant Inspectors.
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C.

1.

Provisions:

Normal Work Week:

See Table |, Wage and Salary Groups.

Normal Work Normal Work Work Week
Area Week Hours Day Hours Starts
Clerical Service 35 7 Saturday midnight
All Other 40 8 Saturday midnight

Regular Hourly Pay:

That compensation paid an employee for each hour worked during a normal
work week. In those instances in which the hourly earnings are not specified in
the Wage and Salary Plan, the straight time hourly earnings are to be
calculated by dividing the weekly rate by the normal work week hours. For
salaried positions, straight time hourly earnings are to be calculated by dividing
the weekly compensation as listed in the Weekly Wage and Salary Plan by the
normal work week hours of that area in which the employee works.

Qvertime:

a.

Any hours, or portions thereof, worked by an employee, in the service of
the Town, over and above the total hours for the normal workday and
normal work week, defined in Number 1, Section C, under Provisions.
For purposes of calcutating overtime, holiday pay and vacation pay shall
be considered as hours worked.

Overtime pay shall be compensated to all employees, at one and one
half (1 1/2) times straight hourly earnings with the exception of salaried
personnel who are covered under Paragraph 7 of this section.

Overtime pay shall be granted to all employees covered by this By-Law
at two (2) times hourly earnings for services rendered on Sundays and
Town observed holidays.

Overtime pay for unscheduled holidays shall be granted as provided
under Paragraph 4, Section D of Article Il.

Any Highway or Water/Sewer Department non-salaried personnel
working during a snow and ice emergency in excess of sixteen (16}
hours, shall be compensated at two (2) times the straight time hourly rate
for hours worked in excess of sixteen (16) hours.
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4

f. When regular full-time employees are requested to work after completing
their normal day's work and work less than one (1) hour, they shall be
paid no less than one (1) hour at time and one half.

Wage and Salary Increases:

Cost of Living Adjustment (COLA) — The Town of Foxborough is always aware
of the increases in the cost of living for its employees. If a COLA can be
budgeted and appropriated at Town Meeting for each fiscal year, all personnel
under these by-laws will be eligible.

Step increases in salary and wages as shown on the schedules shall be
granted annually if recommended by the Department Head and/or Town
Manager and shall be granted on the anniversary date of appointment, last step
increase or promotion.

After an initial appointment is made, full-time and regular part-time employees
must serve one year (52 weeks) before being advanced to the next step in the
salary schedule, if recommended.

Step increases are not automatic. If, in the opinion of the appointing authority,
an employee's performance does not merit advancement, a raise may be
delayed. If an increase is so delayed, an employee must be notified prior to the
advancement date. It shall be reviewed at the end of the next three (3) months.
This process may be continued every three (3) months for one (1) year. |f
employment is continued, an increase shall be granted at the end of the year
unless favorably acted upon before the year has expired.

In each case where an increase has been delayed, an employee may appeal
for a review to the Personnel Wage Board. The Board shall examine the
employee's record, discuss work performance with the immediate supervisor
and render a decision which shall be binding.

Promotions:

Upon promotion, an employee shall at least receive the amount of their next
scheduled step raise in the new job group. If such rate does not appear in the
Weekly Wage and Salary Plan, they shall be advanced to the next higher rate in
the schedule. In no event shall it exceed the maximum for the Job Grade.

Call Back Pay:

When full-time employees, except salaried employees, are requested to return
to work after completing their normal day's work, and work less than four (4)
hours upon their return, they shall be compensated for no less than four (4)
hours.
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10.

1.

Salaried Qvetlime:

Salaried employees may be granted overtime subject to prior approval of the
Town Manager and within budgetary constraints.

Regular Part-time Employees:

a. Regular part-time employees shall be hired at the hourly rate of the
minimum step of the designated classification. Exceptions require
Personnel Wage Board approval.

b. A regular part-time employee is eligible for advancement in the salary
plan when that person has completed fifty two (52) weeks of
employment, and it is recommended by the department head.

Part-time Employees:

a. Part-time employees shall be hired according to the Personnel Wage By-
laws classifications, job grades and step rates.

b. A part-time employee is eligible for advancement in the salary plan when
that person has worked the equivalent of at least 1820 hours, but not
more than 2080 hours, based on hours worked code in Table I. Step
increases will continue until the employee has reached the top step in
his/her job grade.

Seasonal Employees:

a. Seasonal employees shall be hired in a range from the prevailing
minimum wage up to the minimum rate for that classification.

b. For Recreation and Waterfront positions, see Wage Scale, Table ll.

Probationary Period:

a. Unsatisfactory performance during the six (6) month probationary period
is cause for return to the previous job classification.

b. An employee may elect to return to the previous position during the six
(6) month probationary period.

c. A new hire can be separated during the six (6) month probationary
period.
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Mandatory Employee Appraisal Process

The performance appraisal and review process is the ongoing evaluation of each
individual's contribution to the Town and communication of that evaluation to the
person involved. Such evaluations are made for a variety of purposes: to determine
the need for training, select people for promotion, make judgments about the need for
discipline and to make decisions about pay increases.

The performance appraisal provides management with a unique opportunity to
communicate with the employee his/her own accountabilities and achievements.

The Town of Foxborough will use a performance appraisal form that is centered
around the major functions of the job rather than minute tasks or personality traits.

The key to make the performance appraisals effective, is for the department head to
meet with each employee at least one month prior to the employee’s anniversary date
to discuss the employee’s performance and to agree on hisfher goals and objectives
for the coming year. Once agreement is reached, the deparment head has a
responsibility to monitor progress during the year making sure the employee is on
track and to coach and assist the employee in achieving his/her goals. Copies of
these appraisals will be kept on file with the Town Manager.

Step increases within the established pay rate are NOT automatic. Certification that
the employee has performed at a satisfactory level of competence will be required
from the department head. Such certification should be forwarded to the Personnel
Administrator (Town Manager} prior to the effective date of the step increase.

TABLE |
POINT ASSIGNED TO FACTOR DEGREES
Factors 15( 2nd 3rd 4th sth sth 7![’1
Degree Degree Degree Degree Deqree Degree  Dedgree

Jeb Physical Environment

1. Physical Environment 5 10 15 20 25

Requisite Capabilities

2. Knowledge, Training, 15 30 45 60 75 100
Education

3. Problem Solving Skills & 5 10 18 26 34 42 50
Effort

4, Physical Skills and Effort 10 20 30 40 50

5. Experience 5 10 20 40 60 80 100

Job Characteristic

8. Interactions with Other/ 5 10 15 20 40 ‘55

21




Customer Service

7. Confidentiality 5 10 15 20 25
8. Occupational Risks 5 10 16 20 25
9. Complexity 5 10 15 20 25

Supervisory Relationships

10. Supervision Received 5 10 20 30 40 60
11. Supervision Given 0 5 10 20 40 80
12. Supervision Scope 5 10 20 40 &0 80
Responsibility
13. Judgment and Initiative 15 30 45 80 75 80
14. Accountability 5 10 20 30 40 60
HOURS WORKED
CODE: C - 35hours

F - 40hours

S - Salaried -40 hours

P - Parttime - hours to be set by
Personnel Wage Board

TABLE li CLASSIFICATION PLAN

Grade 1
Friendly Visitor

Grade 2
Building Custodian
Van Driver — Council on Aging

Grade 3
Building Maintenance Worker
Dispatcher
Qutreach Worker
Principal Account Clerk |
Program Coordinator — Council on Aging
Senior Clerk — Elections

Grade 4
Administrative Secretary
Principal Account Clerk 1l
Principal Account Clerk Il/Accounts Payable
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Supervisory Dispatcher
Recreation Coordinator

Grade 5
Animal Control Officer
Assistant Assessor
~ Assistant Town Clerk
Department Coordinator
Financial Analyst/Projects Manager
Executive Secretary to the Board of Selectmen

Grade 6
Assistant Treasurer/Coliector
Assistant Health Agent/Sanitarian

Grade 7
Community Case Worker
l.ocal Building Inspector
Public Works Supervisor
Veterans Services Director
Water/Sewer Construction Manager

Grade 8
Assistant Town Accountant
Assistant Water/Sewer Operations Manager
Conservation Agent/Manager
Executive Assistant to the Town Manager
Recreation Director

Grade 9
Chief Assessor
Council on Aging/Human Services Director
Health Director
Town Clerk *
Treasurer/Collector

Grade 10
Building Commissioner
Highway Operations Manager
Library Director
Police Lieutenant - Administrative
Police Lieutenant - Operations
Town Engineer
Town Planner
Water/Sewer Operations Manager
Information Services Director
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Grade 11
Deputy Fire Chief
Deputy Police Chief
Human Resources Director

Grade 12
No Positions Assigned

Grade 13
Fire Chief*
Finance Director/Town Accountant*
Police Chief
Public Works Director

Grade 14
Town Manager*

* Contract employee, placed for internal equity and comparison purposes.

24



OwZESSE OTIVE'SE OFZSTPE  OILIOEE  OFPER'IE  OFOSL06  QO'BY9'Ed 09'SvS'BE  OTEPYZB  D9T9E'SR  DEOOE'SE  0S'0STVE 09 TVT'ER oTebT'T8  DOVITTR  DEPOTOB  OIULZTSL  OPOLTRA  OBEELLL {s1y pE0Z) JenuLy
Oz-95y'ye  OFECVER  (9'60KIE  OPOGE'T8  DYLOPOR  DSDO0FBL QUTEYBL  OVLIYEL  ORTISDL  Owe9sss  OTSES'wL  OTSILEL  DVWOERTL 0% 7967 ODOTLOTL  DTSLTDE  OFECE'SS  09°98¥'es  0Z'TE9U9 {say 0zET} jenuuy
o8 ZILE 0TL99E arTLIE 09 LISE OFFES'E OFDEY'E o0'srEe 09°50¥'E OT'ESE'E 09IZEE 0g0ELE 08'0rZ'E oS T0Z'E azEat's OO'VTT'E OF'PEO'E 0T L0 o oT0'E 0FZL6T {s54 0g) Ateamig
0£'8PT'E OFBOTE  DY'ESTE OROETE 09'TEO'E OEWSD'E 00 LT0'E CEELET ORTHE'T 0p'os6'z  OLOLET  OLREB'T  DYTORT  O8UBLT  OFEELT oTees'z  0F99wz  OTPEST  OTYbeT (S 0L Apeemue
h1a:14 Pa'SE 85y e f:n 4 EIEP oT'Er 152t Yoz sty oY Is'ar 20°0% vS'6E SOGE DEBE 60'8€ £9'L8 9T LE AEnoH 6 30VHD
D9'STPSE  OB'PSE'YB  O9SPE'ER  OA'SOE'TR  OZ/UE'IE  OS'BOES  OUSER'9E OFPLE'BE  OB'9ES4L OTETYOL  OUVS'SL  O0'B9S'vL  OWESYEL  O¥BSLYL  08YRSTL 0U'E96'0L  OFSTEOL OTEVZ'E  OPOBE'ES (51 080%) lenuuy
oviebitL  OTEINEL  OVLIETL  OFLIOTL  OREFUIL 0T'0LZ0L 0EORZTE 04S89 DITZLLS  CEU9E'S9  U09SORY  DOUYISS  aTOMY'vd 0OESYEs  OTGEET  OVBS0TS  OTISETS  OFIE509  DIIHAES (say oZ8T) JRnuuy
05'582°E -804 095028 08'59T'E or LT O8'FE0E orEP'T OF'FID'E CB'946'2 6T5ES'T DUPIE'T 00°398°Z 08'ZERE OFBELZ OB'YILT 0U6TLE 05'962'7 OTE9s'T OV0EY'T {20y o) ApPamlE
06'L8'T CZ'6ER'T OFP08'Z 05'69L°2 0E'9ELT oot oY THZ'T EFi=-4A 0409 o158 00TIET oE 8057 [TN:71 44 0BT 0TGP OF88E'T QL BSE'T OEDEE'T 09 TOET {s14q oz} Apresaue
LOTY 95'0F ooV L5'68 50°5E To8E v BY'LE 1TLE FL9E 0E'9E SE'SE T¥'8E 8EPE 9g'yE 2TPE TLEE 6TEE BEZE Aunoy 8 3qYH9
OETEE'SL  OTSSELL  DOOPY9L  OO'POS'SL  OU'RIS'PL  OOTEYEL  OVBRLTIL  CRVESTL opOsE’0L 00’9600  OZ'EGZ'ES  DOZEW'ED  OZTEIS'LS  0T'LHL'99 00SEE'SS  QUPOT'SY  OvVEE'YS  OOYYS'Ed  OO'ESLT9  (SI40B0Z)jEnuuy
oZIHG'EY  OB'SESL  UOSEE0S  O0'S0'sY  00ZVZ'SS  OO'BZKYY  O9'ERS’Es  OY'E6RTO 0o9IrZS  OOPECT  OFLES09  OUB/R'ES DETET'ES OFEOKBS  OOPESUS  DCINETS 0526295 O0'TUSSS  OWS06'pS {51y CZST) [enuuy
pETIE  OTSLET  OODPET  COPOST oo'gem’z  OOZEAZ  OVEELT  0BPRLT OPDELT 009697 OTE99T  DOEEOT 0ZT6ES'T  0T'I8ST  OU9ES'Z 00¥05'2 OEpirT OOBERT  OFEIFZ {SIOB) ARSI
07'OE9’T  OE'E09T  OSTUST  OOTYST 056057 DU'SLPZT O%'BWP'T  OTEIYZ  OL6SET esE'T  OEDEE'T  OOEGET 0EVLT'T DEDYZT  00BITT OOTSTT  OTSSLT  OSEET'T  06'TITT  (smosdAnsema
99'ZE 6LLE SL9E DE'SE S8'8% OF'SE 86’7 95vE ET'PE CL'EE B2EE 06'TE &YZE 6078 0L'1E 0ETE £608 55°0E LT0E AgncH £ 30WHD
OrIvETL  OBTSOTL  OTBLTCL OYSOEEI  OUELY'EI  OROZ9YS  OF608'95  0F9SE'SS  OVSST'SY OFOEE'S  Ov90S'ES  OWFLLTS  OB'DOOZS  OF'DLT'TD  0TL0S'09  OV'BSL'6S  OVOEO'ES OFZOE'BS  OvvISLS  (S3Y 080Z) jRnuuyY
oFese?s  QTILTZS  CE90MTS  OWTPI08  OPIS'6S  OZBOT'ES  ObBSK'SS  OTTTLLS  OSOTOUS oTIbE'os  09GS9'SS  COUZEYS  OTLSTRS  OUIEYES  OSEPEZS  Q9'EEZTS  O9YSYTS 09PIOTS  09°LLE0S (i DZAT}HEAUUY
afl T ORTELT 9T EEFE 09'599°C 09'EET'T 081009°% 09'695°C 08'9ES't Ov90S'T [z:5:12 4 ovarr'T oFVIFT 08'PEET DR'GSE'T oL LTET [ Iar 4 oLz’ orIeeT 2 14 {s1y 08) APIPaMIB
VETIVT 0T TEET 09°tee'z OVIEET OFFOE'T 0L5LTT ilg: a4 OLERLT orEsT’? 0T stT'e ogorT'? 0FCItT OLSEOT firara-iy OE'9ECT oT'TIOZ 09°986'T DTZ96'T 09'LEET {51y 04} Aptsaanig
65VE 9T'YE PLEE TEEE Z6ZE 1526 ja k4] TLIE EE€TE 9606 8S0E BTOE hi:14 w6 T4 £L87 8E'8Y £0'8Z ey'Lt AunoH 9 3QVHO
CHOSSO9  CERPLSD OULEET9  OICPTY9  OYLLE'ES  QTLSE'TO  O9LIS'TS  09E8CTS 0O'0ZE'CS  OTTLCES  OZEPE'SS  OTSTI'ES  OBSIYLS  09TEL'SS  OTSE0'SS OUBZE'SE OTESYPS OUSL6'ES  OFOTRES (S 0807) enuuy
OrRGZ'ES  OTOES'ZS  OVOZEGS DSZL'9S  CYSSY'SS  DE'ESLYS  OP0SD'YS  DPESYES 00'0BLZS  OBBITTS OR/SY'IS  080S80S  0TOSZOS  OvTESER  OBDEOSE 00TIFB  ORAVR'Ly  OOBIYLy  09'SpSSy (14 0TBT) jenuuy
[ 4v-u [22:4: 74 4 09°260'E 0T Lav'e 09 LEV'T 0FL0%Z 09°LLE'T DIEYE'Z 00'0TER 0TIETT 0T ESLL QTSETT 0B30LT 09 TETT oTSST'T 00'8ZT'T OTEOT'T 00'9£0°T Y050z (s o) Ap=amg
0LOFL'T OLTITT  OY'SETT 08'8SYT  0EZETT  OEROTT OFO80°Z 05’5507 D0'0EQ'Z 0E'Y00'T . OE'0BET pR'ESE't  DLZEST  OGS0E'T 03'588'T 0OZOET  OFDYET  OSOIET  OTWSLT  dsjor}ApRmig
T0'ZE T91E IE ¥HOE LVOE 6008 6T LEBE 00'sz [4:4:73 62'8T veez 19°42 Frafrd re'szZ 03’9z 474 8652 £9°ST Apnoy  § 3qVND
OETE'TY  OCSIE09  OvwiT0S  OVavtss  09°[69'8S  OFOSELS  OTERTLS  D0R/S9S 09688'SS  DCEOZ'SS  OFOISTS  QCIS®ES  OBVITES OUOYSZS  OTSLETS 0TISP'TS  0TLZ30S  OT'E00'0S  000DPEY (514 080Z)Rnuuy
ozIBE'SS  OFLOT'ES  OS'ZS9TS  O9'STOYZS  OWORE'TS  OFTRLOS  0FIITOS oUPOS'Er OVEOE'BP  OSTOESE OTZOLLp  DBETTLy  OZEIS'9Y  OUELE'SY 0SOEESy CSYYSYY Q¥ESTvr  0FTsLER  00SZZEY (a4 0ZeT)jenuny
DRTLE'E CTEVET  OVVEET oreEz'z  09L5TT OPOETT  GEEOIT  OO9LTE 09'6¥T'Z OTEITT D960 orTLN'T  OFVMO'T  OR0TOT  DTSEET 0Z'LLE'T DELYET  OTELE'T  OC'O0ST  {syoslApeamig
02°9£0'C 08050°T orsza't 09000 opsLs’l Q'TSE'T 08 £za't [Hex o0 4 Us088'T OB LSET QL YES'T orTia't 0T'68LT [ira-iFag s oRsrL'T 08 FTL'T 0gE0LT 08Z89°T 05799t (s34 02) Apaanid
99°'67 6Z°6C £6'BE 2582 we 8822 rad [f'5 18'92 ¥S'9Z T2'9¢ 58'5Z 95'5Z :Tr4 Y6 YovT PEPT Yo're SLIET Aunoy 7 30VND
ower0'as  OPDGE'SS  OBPZLYS  OpREQPS  OOZSE'ES  OORILZS  OWESOTS  O9LTVIS 09'S6L'08  C9'69T0S  OWOST'st  OTEISEr  OBOSEEY  OULLLIy  OVRITLD owzIS'sy  OVOEDSP  QR'ESH'SY  OTLO6'wr (514 0S07) [enuuy
orca0'Er  05°99%'SE  OLPRRLv DUESTZb  OOEB9'0F  OOUUET'SF  O9PSSSY  OYOGETRY OvPEREY  OPBEEEr  OFDLEEY  0FTYETY  OTESETF  OVSOR'TY  09LTY oTosLiob  09'9/Z°0y  OZSRLGE  OBEBZ'GE sy OZRT]EnuuY
CROSTZ orost't  CEYOTT o8N’z 00TSO'T U'RZO'T  OFIOOT  OYLLST OFESE'T  09'ETE'T 0r'806'T oz'ess’t 0809871 Q9LEB'T  OFPIET 08'ZEL'T  GYDLLOT  ORBRLT pz e’ T (siyog)ApEemig
0T’ LB8T aT'yoes't oL TrE'E C9'8T8T 05'66L'T OTPLLT aresLT QP OEL'T ov'seL'T or'ge9'T 0TEI9'T oELYe'T 0T'8T'T 06°L05'T 09°£85°T 04'895°T oTers'y OTOES'T OETIST (s 02) Ayaame
96'9Z £9°92 T892 86'5E 5414 [-15+14 EO'SZ TLRE e e EET vSEL STET L6°22 89L wee awd 98'1Z BS"1Z AunoH € 3AVHD
oUVZo'DS  OS0IMEY  OILT@BY  OUEET'SY  OUTES'My  OR'EIOLL  0TU9Y'SF  09°SOESY CObPESy  09TSL%E  O9THITr  OOOBY'EY  0O'GST'EY  DTEITY Dres0'zy  OTELSTY  OUUBGTe  OFDESDY  09TE00r sy oscT)ERUY
oo TzLer  OUevch  OWSIrZy  ovESTZy  DUBIS'T  OTOSTTE  ORESOOF  OVLSTDP  00'9(9°%6E  OP'SSTSE QU ITLEE 00'0ZTEE  DO'SILLE  OXTSTLE  OWOEE'9E  DBISESC  DO'SYE'SE  DUWDS'SE ov'TLo'se (0 DZET) EnuLy
COUYIET 298'008T 09'LL8T  09ESB'T 0O'TER'T  OR'GOB'T  OT4BLT  09SELT 00'vrL'T 09TzL'T 09'TOLT  OUCEST DOO9S'T  OZBES'L  OZET9T  OZ'EEST  DOOSET  0Z095'T ooTrsT  (sdoE) ApPesE
OS'EBYT GTERYT O6ZPY'T 06'TZ9'T DUE0S'T 0£°TBS'T  QB'E9ST  OBHRST 00'8z5"1 o's0s'T 0E'B2F'T  CO'OLYT psTSP'T  OE'PEPT  0B9IFL DEGEE'T  GSZRET  OLS9E'T  DESYET (SO ApRImIg
SO'PT 9LET LY ET fad-4 06T N vETT 07T g d 281z Frasd co'TT S£0Z s¥'0T ¥Z'0T 6661 (A} 16'6T LT6T AmoH T 3avdD
opTU'th  OVOLO'Ly  OR'B0GOY  OVSZE'SY  OR'POESY  OTEGE'Yr  OPTOTWY ceo0r'sy  OFOET'E  000p9'Zy  Q0QZTTY  00'00Y'T  OS'OOTTY  OFOASTOY oFTOTOr  OTEOY'EE  ORPIUEE  OYSTARE  00'e9TRE [ 080T) lenuLY
o795y 09SBLTy  OUSES0y  OoSRTOr  CTYEY'SE  CRZOZT'SE  DOGIL'WE  OTBEZ'BE  OTEBLLE OOOTELE  00'SSTeY  QUOOV9E  OCESE'SE  OZBOS'SE  09°6RO'SE 0F'ISI'PE  OCVETPE  OVZBLEE  00'LBE'SE (S O28T) jenuuy
08LER'T orors’T 08'88L'T ov'a9L't  DEPRL'T  OTEILT OV'70L'T  0B'0BST BT DOOYST  000Z9T 000091 080851 08'095'1 (LA i-n QTETS'T  OBPOS'T  09°SEP'T soger't  [sig 0) ApRemia
OL'EQ9'T oTrssT 0Z'S95°T aaspsT or'gzs't oF 05T 0I'sEP'T oLGLY'T OTESY'T 0oSEV'T o5 LTHT o0o0y'T OT'EBE'T DL°55E'T oS BRET OFTEEY 0L 9TET 0s'66¢T 05°8T'T {siy 0L) ApfeanE
1672 £9'22 9E'TT BO°ZT 18 53T {454 01 9L0T 0507 STOL Q502 9L6T 15'6T 8Z°61 bOET 18'9L IS8T SE'ST AlnoH T 30%¥9
[ otasis §6 dIUS [T 5§ 9315 843l 5'L d31S FEN 5°9 d1L5 9 4315 §5dals S d3lS 54 d218 ¥ d31s S'EdIIS £ diAS ST 43S 2 d31S BT EIG TdIS gvun
HETT=Iwswmou 3 dg HeH 05T = WawaLay) x dais ind Y103 %
VLOZ ‘T ADE SATORLE - VIN 'HONOHOAXO0S 40 NAOL - NYId NOILYSNIAWOD NOINM-NON vilnavL

25



OWRST'IOT O0FTST'GST OZLZELST O0OZLZ'SST OQUDOP'EST Ov9sv'IST OUSESSPT  00vSL LT OTSEESET  QOSSUYYT  DOLIVZST  ObOL9'0bT  OO'bRE'RET  09'LTZAET  OBTES'SET CRE9B'EET  09'SIT'ZET  OZE0YOET  OYTONBZT ([S1 0207) jenuuy
DUETOTYT  UWORZ'EET OUR'SISLET DOEOFSET  OUSTPEL 090SS'TEL OF0E60ET  OO'TIEBIT OFSYLZTT  OUISTOIT  OFSTIPTT OU9SD'EIl  O0'9/5'IRT  OwSH0'0ZT  OZ'ISSBTT OTSETLIT  OVLESSTT OFL(ZYIT Op9s&2TT (514 DZET) ey
OV'R6LS VTG 0Z'£v0'9 WTLES QU006'S ob3TR'S 0T'65LS 00'+8e's 0Z'518°s 09508 0y LLES orotr's O0'PYE'S 09°LLT's - parad og'sri’s 09’580 OT'ET0'S 09196’y (=1 08} ApR=mIa
C9ERKS ov'ase’s OE'162's 05 52’s a529T's 0T'860's 08'SEOD'S 05'EL6'Y OEELEY [Hards:4 4 0ETELY ATPELY 00'9L5"Y DE"LT9'Y oTTIS 0T'S05'Y O6'6VPY OE'SBEY b TREY {s1y oL} Aprsapug
StriL z5'aL 65754 S&'FL SLEL €82 PETL SOTL ETDL TE'69 wes €929 0B'9% L6558 81°59 9ErS LSE9 6279 2029 AUNoH ¥I QYYD
COTEV'OYT OVZZOWT OCSIETPT  DZIOTTPT OFORE'SEl  OWPES'LET OvUS6'SEL  DY'SOE'PET  OT'EB9ZET QUOKO'TET  OFBEY'SCT ORISEULTT OB'SITOTE OFLELTL OVEETEI OOUBYTIT  ORTETOLT OY'9ZLBIT  OFOLTATIT (s34 0R0T) enuuy
OU'STI'ETT 09'bbsSZl DEFSTOSTI DEBSK'EIT OURSETIT  09°LWOIT 0STE6'STT OV LISLIT ORZ60'STT  DOOSSWIL 0OSSTETT  CY'S@El  CTZEFOTT OWSPT'E0T O09'S6L0T OXOLY'S0T O9EST'SET  C9'S8E’eol 0 ITS'TOT (R OZET) [enuuy
00'TES'S DFTIS'S oT'SEP'S OTLTY'S  OB0UE’S or'y6T's OF0EZ's 09°S9T'S DT EOT'S 00°040'S ovole’y  CoUTET OSSR’  09UelYy  oveEly  OOOEEY  OvTIv ovees't  ovors't (S os)Apesmie
o0°'SEE'P k24 0E'80RY ORBPLY oLrpss'y 09ZESY 0984S 05'615'F 0E'sIE'Y ooolr'Y OT'asE'y [y oLerT'y 06 LETY oTart'y coSE0'y 03'PEOY 09°565°¢ 09'9rE'E (514 0L) ApPaMIB
oroL ES'69 6985 va8'L9 oL gT99 gE'59 LS9 6LE9 00'E9 €z'zo fig«] 1209 L6'6S £2'65 05'88 8L'L8 BOLS BE'DS AunoH £T 30vH9
O CYT'ESt  OF9VEIET GTSIESIT COELTEIT OYETLSET OUEST'SIT  00'9S9EZT  QU9B0TTT 00obS'OTE  OROOT'STT  OP'9SSTLIT  09'GOZ'9TT  OUSELPTT OFOBE'ETT  0O'BDOTIT DO'EES'OTT  OVIOT'60T OvOTELCT OTELSDOT {84 OBOZ} fenuuy
Orgsb'oTT  OZTPOSTT OBOPY'ETT  OYESTEIT  OP'P/ROTT OPB0SG0T  O0GET'S0T  OO'PEE'S0T CU0SSS0T  DTETZ'YOT 0S'S/6T0T OEBSTIOT  ORSPPOOT OT'20T'66  00TZ00ES OvB8L’96  09'bOS'S5  COTZYYE  OOST'ES {514 0ZST)|enuuy
0F0TT'S  0F'9S0'S  OSEE  O9Essh OELEY  O9'ETR'y DUOSLY  O9sYY  DOORS'T OR'ORSY ovors'y  QUesr'y  OZSTYP  O9OSE'Y  O0BOE®  O9'ESTY  OWIOZY  OYOSTY ozEE0'y [y 08) Apama
oLoEr'y OLVIVY 02'0LEP O§9TEY orvel't 06'11Z'Y [+)-n L3 00°50T'Y 00090'? 0T 800'% 09°096°E 06'0T6'E DE'EIV'E 0L'STRE US'BRLE OB ITLE OTL{9°E 09 TEYE 8'98s's (sa1y 0.2) Apiaaua
o TTEQ Prze 1973 26709 Y09 S¥6S oLgs 00'8s oT'Ls 85°95 855 6U'SS 15¥5 SB'ES LTES ES'ES S8TS 2] AunoH 71 3QW4D
00ZIELT  DOOTYLIT COOSE'SIT DOSYSWIT OOTST'ETT OOLELTIT 09'SBE'OTT  O9'EECEOT OVTOLOT  OVDSE'90T OR'0SU'ST OZTLLEOT DYEOS'70T DIEETTOL  09'SES'66 OVeSLA6  ODTSSL6  OVOSE'9E  OF0ST'SE (SN OBOZH[EAULY
QUETOMOL  CCEECZOT  OOSOV'ION OVITEOOT OUROO'SE  OPOLLL6  OPYRS9E  OVYOY'SE  O9'GEZYE  09'9S0E6 OTEIE'Is  OR'6SLDF  OJERD'ES  OVGLS'BR  OVIBPLE  DO'ETY'9S  DOESE'SE  G9CZEVE OTERTEE {54y OzZOT) jenuy
00ziSy  OOBIST  0009Fy  09'SORP  DOESEY  09UL6TY  QSKTY  O9EETR  OvTYTY ot'0s0'r  0SOPCr  OTI66E OVIPE'E  OYEEEE 09'SKE'S OVBELE  DOTSLE  OwaoLt  0203v’s  {s4.08) Apamie
05000’y O§'TSEE DSLOG'E  OEVSBE 00'S0E'E  OPOSLE  OBPILE  OFEI9E 09'vZ9E CTBLS'E 0r'SESE OETGYE 09°6PP’E OS9OP'E OGPIE'E DEZE'E  ODERZ'E  OTEPTE  OTEOTE (0L ANSSMIA
STLS s¥'os S8 055 or'vs 2LES LU'ES TS LTS ET'TS 1508 [2:44 sEY Ly Losy 8¥ LY 06'SP SEGY sLsy AunoH TT 20VED
08'7SO'GIT  QUBYSDT  OEEVE'ZOT OVBED'SCT  0S'BvLP0T CODREOT OVDSTZOT OYIPEOOT O¥YESSE  DOSSV'EE oo IEr'zs  OTSI006  CUGES'VE  OBYIL'E6  OR0RS'IE  OFOEK'T6  OVYEE'DS 0078168 ceeeT'er (s 080z) jenuly
OTUEZ'BE  DOSEO'SE  OZ'OEG'ES  Q9EBLTE  OTSSI'TE  COSKSDE  OU9TYES oovrE'SE  OOZEZIB  00ZLI'98  OVIET'SE  0E'S90b8  (VEZO’ER  OZ'GDOZ8 OZ'S00°TE 07'100°08  0EZVO'SL  DU'BLO'EL  OYETUZL  (SIY OZART}jEnuuy
OB'TET 06'0STY oF'sIL'P ay'eLoY 08’870 00'0ES'E OFOEG'E ObZER'E oY PER'E 00'88L°E 09 THLE 0T S69'E 09°6F9'E GEVOE oFo9s'E 0g'91sE OPPAYE COZERE 09'68E'E {51y g} Apsomia
DUEOL'E  OSASS'E  OLZTOE  OWR9S’E OZSTS'E 09TEYE  OTEEFE DL'L6E'E  OT'SSEE  Q§'PIEE U6'ELZE  OTEEZ'E OVEET'E  OZPST'E  GLSTUS OTLIOE DIOP’E  OO'EO0S  06'S86'T s og)ArEamie
1628 5TCE 1918 BEOY 9E°CS SUBY £T6k E5'8F €6 LY S§Ly F¥a-1 (341 L4 905 S'te 96'ED EVEY o0EZY ey AunoH 07 3avE9
| oraas 5'6d3LS 6 4318 5% 4115 $ 434S SL d3ls L d31S 59 dils 5 4315 5°5 43115 S d3IS 5 dils + 4315 SE dals € d3ES 57 dAS zdils ST d1iS Taus | IgveD
95T & WIWRIU| % dedS YEH  0S'L = WWAWRIU] K 935S |Ind VIO %2
+10T "E ANt 313943 - VIN "HONCHOEXOS J0 NMOL - NV T4 NOLEYSNIdINGD NOINIT-NON o II 3rEvl

26



TABLEII B

LIBRARY PAGE AND STUDENT OFFICER (LSO) PAY PLAN

TOWN OF FOXBOROUGH, MA — Effective July 1, 2014

Grade

LSO 1
LSO 2
LSO 3

LSO 4

TABLE lIl (FY2015)

JOB TITLE

Program Coordinator

Playground Supervisor

Head Counselor

Head Counselor

Lifeguard

Water Safety Instructor

Recreation Leader

Step 1 Step 2
Step 6
9.52 10.09
10.24 10.85
11.77 12.47
14.48 15.35

Step 3

10.71
11.561
13.22

16.27

Step 4

11.34
12.20
14.03

17.23

RECRE_&TION & WATERFRONT POSITIONS

HOURLY WAGE AND SALARY PLAN

Effective July 1, 2014

STEP 1

12.64

12.64

12,64

11.15

11.15

11.15

10.33

13.69

13.69

13.69

11.87

11.87

11.87

10.78

27

STEP 2

2% COLA
STEP 3 STEP 4
14.69 15.72
14.69 15.72
14.69 15,72
12.59 13.32
12.59 13.32
12.59 13.32
11.25 11.83

2% COLA

Step 5

12.03
12.93
14.87

18.27

12.75
13.71
15.75

19.36



Waterfront Activities Leader

Water Safety Aide

Waterfront Office Assistant

Recreation Assistant

(SBP) Recreation Assistant

Maintenance Helper

Part-time Matron
Stipend Matron

Not considered part of base salary. Not subject to overtime.

10.33 10.78 11.25 11,83
9.66 10.06 10.48 11.06
9.66 10.06 10.48 11.06
8.76 9,24 9.72 10.21
8.76 9.24 9.72 10.21
8.76 9.24 9.72 10.21
TABLE IV_MATRONS

$13.80 per hour
$15.23 (weekly stipend)

Not to be used in determining hourly rate of position.

TABLE V PART-TIME INSPECTORS

Animal Inspector

Electrical Inspector

Plumbing & Gas Inspector

Sealers of Weights & Measures

$1,038.53 Annually

65% of Permit Fees

100% of Re-Inspection Fees

65% of Permit Fees

100% of Re-Inspection Fees

65% of Permit Fees
100% of Re-Inspection Fees

TABLE VI ASSISTANT INSPECTORS

Electrical inspector

Plumbing & Gas Inspector

28

65% of Inspection Fees
100% of Re-Inspection Fees

65% of Inspection Fees
100% of Re-Inspection Fees




Sealers of Weights & Measures 65% of Inspection Fees
100% of Re-Inspection Fees

When a Part-time Inspector obtains a permit to perform his/her
own work within the Town, the Assistant Inspector performing the
inspection will receive 65% of the permit fees for said inspection.

ARTICLE WV
REDUCTION IN FORCE (RIF)

In the event that, for reasons of economy, it becomes necessary for the Town of
Foxborough to reduce the number of employees under the Revised Consolidated By-
Law, the Town of Foxborough, in determining which of its employees are to be
terminated, will take into consideration the qualifications of such employees, the
quality of their past performance and their seniority as employees of the Town of
Foxborough. Where, in the opinion of the appointing authority, the qualifications and
quality of performance of employees are substantially equal, employees will be
terminated in the order of reverse seniority as employees of the department.

Employees, whose employment is so terminated, will be considered for reemployment
by the Town in the inverse order of their termination during a period of one (1) year
from the effective date of their termination, if they inform the appointing authority in
writing of their desire to be considered.

An employee who is re-employed by the Town within said one (1) year period after
termination under the provisions of this Article, shall have restored the unused sick
leave accumulated at the time of termination. Years of service will remain
uninterrupted for longevity pay purposes.

An employee whose employment date with the Town is the same day as another
employee shall be terminated on the basis of a lottery drawn by the Personnel Wage
Board.

Employees whose employment is to be so terminated will be notified in writing of such
termination no later than May thirty-first of the work year (fiscal year) at the end of
which their employment is to be terminated.

Upon termination of employment with the Town of Foxborough group health benefits
will terminate. However, under COBRA, the employee is entitled to choose
continuation of coverage under the group policy. COBRA coverage can last from 18 to
36 months, depending on various factors. If you were involuntarily terminated on or
after September 1, 2008 or had your hours reduced on or after September 1, 2008 and
then were involuntarily terminated after March 2, 2010 and you are not eligible for
other health coverage (such as a spouse's health plan or Medicare), then you may be
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eligible for a 65 percent reduction of your COBRA premium for up to fiteen months.
Further information and forms can be obtained from the Town Treasurer's office.

ARTICLE V
JOB POSTING AND BIDDING

When a position covered by this By-Law becomes vacant, such a vacancy shall be posted for
a period of five (5) working days in each Town building listing the pay, duties and
qualifications. Said posting shall also be in compliance with the Town's Affirmative Action
Plan. The appointing authority will award the position to the most qualified applicant.

ARTICLE VI
GRIEVANCES AND APPEALS
APPEALS PROCEDURE

First Step:

Any employee who believes that they have received inequitable treatment because of
some condition of their employment may appeal for relief from that condition within
thirty (30) days. Pending the grievance, the employee must discuss it initially with their
direct supervisor. Then, if the matter is not settled, the employee should submit said
grievance in writing within seven (7) days. A written response to the grievance is
required within seven (7) days from the appropriate authority.

Second Step:

If an employee feels that they have a grievance that has not been satisfactorily
resolved by the appropriate authority, they shall then present the grievance in writing
to the Personnel Administrator. The Personnel Administrator shall make every effort
to resolve the grievance in question. If a satisfactory settlement cannot be reached
within seven (7) days of first notice of the grievance to the Personnel Administrator,
then the Personnel Administrator shall give a written decision to the employee within
the subsequent seven (7) days.

Third Step:

If the employee feels that their grievance is still unresolved, he/she may appeal to the
Personne! Wage Board within fourteen (14) days after receiving the decision of the
Personnel Administrator. The Personne! Wage Board may require a written statement
from the aggrieved employee in such form and containing such information as they
may require. The Personnel Wage Board shall hear and act upon the grievance within
twenty-one (21) days of its being presented to them.

30



ARTICLE V!
DISCIPLINARY ACTION

While the Town recognizes that all of its employees are professionals with the highest
possible standards, there are times when it is necessary to discipline individual employees.
The Town believes that discipline should be used only in the most serious of incidents and
with the utmost concern for the individual involved. Therefore, the following disciplinary
program has been established:

Disciplinary action may be taken against any employee for violations of the Personnel By-
Law and failure to perform the duties of the position to which they are assigned. In the event
that the supervisor initiates disciplinary action, it shall become a part of the personnel file. It
can be the basis of a deferred salary increase, suspension and/or termination.

The disciplinary procedure is as follows:

Step 1 The supervisor will give the employee an oral warning and will also note this in
the personnel file, with a thirty (30) day requirement for improvement. The
supervisor will meet with the employee prior to completion of 30 days to review
progress.

Step 2 If the problem has not been corrected within thirty (30) days, the supervisor will
issue a written warning to the employee and a copy will be placed in the
personnel file.

Step 3 For the next infraction, the employee will be suspended for two (2) days without
pay.
Step 4 The next infraction will result in termination of employment.

At any step of the disciplinary procedure, an employee may, at his/her discretion, appeal to
the Personnel Wage Board. :

The disciplinary procedure will be by-passed for, but not limited to, the following:
insubordination, theft of Town or another employee's property, falsification of time records,
drunkenness on the job, use of an illegal substance on the job, fighting while on the job and
disclosure of confidential matters.

After a three (3) year period of time from the disciplinary process, if there have been no
disciplinary actions, the disciplinary process shall be removed from the file.

At any step of the disciplinary procedure, an employee may, at hisfher discretion, file a
grievance in accordance with Article VI
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ARTICLE VIll
SAFETY POLICY

Policy:

It is the policy of the Town of Foxborough to provide and maintain safe and healthful
working conditions, to follow operating practices that will safeguard all employees and
result in safe working conditions and efficient operation.

Scope.

Safety is both a preventive and corrective function and it applies to all employees of
the Town of Foxborough.

Purpose:

To establish areas of responsibility for enforcing the Safety Policy, for safe working
conditions, and safe work practices, including wearing and/or using safety clothing and
equipment.

Procedures:

1. All employees who are furnished safety equipment and/or clothing by the Town
will be required to wear such safety equipment at all times while doing the work
for which the equipment is fumished. The safety gloves, aprons, helmets,
hardhats, goggles, face shields, vests, ear protection, etc. provided by the Town
are designed for the protection of all employees and must be used. There will
be no exceptions.

2. Safety equipment furnished by the Town and damaged or worn out in use, will
be replaced, provided the worn or damaged equipment is turned in when the
new equipment is issued and provided there is no evidence of abuse. If the
equipment shows evidence of abuse, the employee will be responsible for
replacing the equipment.

Responsibilities — Department Head:

The Department Head is responsible for the Safety Program in his/her department. It
is his/her responsibility to:

1. Investigate all injuries and property damage losses and determine the
application of appropriate corrective action whenever hefshe detects an
infraction of good safety practices. The Department Head shall have the
undisputed jurisdiction of safety of all work sites.

The Department Head shall have both the obligation and responsibility to
enforce all safety procedures and bring to the attention of all supervisory
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personnel that the aforementioned shall be complied with; there shall be no
deviation from the standard safety practices and procedures.

The Department Head shall take appropriate action with regard to safety
violations. If for some reason the appropriate action is not taken, the
Department Head shall notify the Town Manager for proper dispensation of the
violation.

Implement safety training programs and workshops for both supervisory and
non-supervisory personnel,

Responsibilities - Supervisor:

1.

Indoctrinate all personnel in his area of responsibility in established health and
safety rules, operating procedures and practices, in the need to fulfill their
obligations for compliance with procedures defined by the Town.

Enforce all established health and safety rules, operating procedures and
practices in his area of responsibility.

it is the responsibility of all supervisors to assure the need, availability and
utilization of appropriate protective clothing and equipment when performing
any hazardous operation. All supervisors will:

a. Take appropriate corrective action whenever he/she detects an infraction
of good safety practices, unsafe behavior or failure to use safety clothing
or equipment by employees.

b. Investigate accidents and/or injuries and report to hisfher department
head so that appropriate corrective action may he taken.

c. Investigate assigned work sites prior to the start of a project to ensure
that the necessary safety equipment is at the site.

Responsibilities - Emplovee:

Each employee is required to:

1.

3.

Observe established health and safety rules, operating procedures and
practices in the performance of hisfher work.

identify and report to appropriate management any unsafe areas, conditions
and/or safety problems.

Be continually aware of the need for safety.
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H.

Enforcement of Safety Policy and Procedure:

1.

it is the sole responsibility of each employee to wear safety clothing and
equipment that has been provided for them by the Town. Failure to comply with
these regulations by any employee shall result in the following disciplinary
actions. The record of disciplinary action will be maintained for a one (1) year
period in the employee's personnel foider, beginning with the date of the first
offense.

First Offense:

Written warning - The written warning to be issued no later than the next
working day the employee is at work and a copy placed in his/her personnel file.

The employee is to obtain the safety clothing or equipment and return to work.

Second Offense:

Written warning - The written warning to be issued no later than the next
working day the employee is at work and a copy placed in his/her personnel file.

The employee is to obtain the safety clothing or equipment and return to work.
The loss of pay for the time they are not at work to be determined by the
sSupervisor.

Third Offense:

One (1) day suspension without pay.

Fourth Offense:

Five (5) days suspension without pay.

Eifth Offense:

Termination of employment for insubordinatior.

In the event that any employee is aware of a violation in the Safety Policy and

Procedures at any level, he or she should report this to the appropriate
authority.
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ARTICLE IX
PHYSICAL EXAMINATION

Every applicant for permanent appointive employment by the Town shall be certified by a
practicing physician, designated by the Town, as to his or her physical fitness to perform the
duties of the_position to which such applicant seeks appointment and as to any physical
condition of the applicant which might adversely affect the insurance coverage of the Town.
The Personnel Wage Board may require any applicant for temporary appointive employment
by the Town who is to be employed for thirty (30) days or more, or any temporary appointive
employee who has been employed by the Town for thirty (30) days and has not been so
certified, to be certified by a physician designated by the Town as to his or her physical
fitness to do the work required by the Town. The certification required hereunder shall be in
such form as said Board shall determine. The cost of any physical examination required by
this section shall be paid by the Town and shall be charged to the appropriation of the
department in which the position is for which such application was made or temporary
employment authorized or shall be charged to such special appropriation as the Town may
make for the purpose of this section.

ARTICLE X
PERSONNEL BOARD

A. Membership:

The Board shall consist of five (5) members, four (4) of whom are appointed by the
Board of Selectmen for two (2) year terms provided, however, that the initial four (4)
appointments by the Board of Selectmen following the adoption of this paragraph shall
be as follows: two (2) members shall be appointed for one (1) year terms and two (2)
members shall be appointed for two (2) year terms; thereafter, all members appointed
by the Board of Selectmen shall be appointed for two (2) year terms. Members may
be reappointed for an indefinite number of terms.

One (1) member shall be a member of the Advisory Board and shall represent that
Board and be a fifth member,

All members shall be registered voters and residents of the Town during their
appointment.

Any vacancy occurring during a member's term of office shall be filled for the
remainder of the original appointment.

Any member appointed shall not be an employee of the Town in any status during
their appointment.

B. QOrganization:

The Board shall elect its own officers, who shall consist of a Chairperson and a Clerk.
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Meetings shall be held at least quarterly, but may be called by the Chairperson at any
time as the need arises. Meetings shall also be held upon the request of an
employee, or their representative, in writing.

Three (3) members shall constitute a quorum for the transaction of business of the
Committee.

. Administration:

The Personnel Wage Board, in accordance with the job description for the Town
Manager, has designated that the Manager shall discharge the following duties and
responsibilities as Personnel Administrator:

1. All personnel matters, within the jurisdiction of the Personnel Wage Board, must
be presented to the Personnel Adminisirator prior to being placed on the
agenda for action by the Personnei Wage Board.

2. The Personnel Administrator shall attempt to resolve all such personnel matters
prior to placing them on the agenda for action by the Personnel Wage Board.

3. In the event a personnel matter, within the jurisdiction of the Personnel Wage
Board, is presented to the Personnel Administrator, the Personnel Administrator
shall inform the parties involved of their right to have the matter resolved by the
Personnel Wage Board.

Authority:

1. a. The Board shall administer the Consolidated Personnel By-Law and
adopt rules of procedure for that purpose. ‘

b. The Personnel Wage Board shall make available to the public any
proposed revisions to the By-Law at least two (2) weeks prior to Town Meeting
action on said revision.

2. Reclassifications shall be made by the appointing or administrative authorities
with the approval of the Personnel Wage Board.

3. An appointing authority may assign a new employee only for purposes of pay to
a rate higher than Step 1 in any case where the employee's prior experience in
the work warrants such action and only with the written approval of the
Personnel Wage Board. The Board may investigate any request for a higher
salary step and confer with the immediate supervisor or department head
relative to such employment.
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10.

1.

The Board shall also function as a Personnel Relations Review Board with the
powers defined in Section 21B of Chapter 40 of the General Laws.

No employee, having satisfactorily served six (6) months probationary period,
shall be removed or lowered in rank without the approval of the Board.

The Board shall hold hearings, if necessary, to settle any dispute relative to
conditions of employment.

The Board shall have the authority to adjust individual employee classifications
and wages within the context of the By-Law whenever inequities exist.

The Board shall provide sufficient copies of the Personnel By-Law to each
department for distribution to each employee. Each department head will
provide each new employee with a copy of the By-Law and have one available

for reference at all times. '

The Board shall verify salary rates being paid from the official records of the
Town at least twice a year.

If qualified applicants are not available because of salary rates, an appointing
authority may request approval to hire at a rate above Step 1, but in no event at
a rate higher than the salary being paid to the lowest paid employee in that
classification and in that department.

Any employee's time record is subject to review by the Personnel Wage Board.

Collective Bargaining: *

“No elected official shall actively participate in collective bargaining with any of the
labor groups seeking to negotiate with the Town. The Board of Selectmen shail
instead appoint a management team to represent the Town in all collective bargaining
activities. This management team shall consist of five members.

1.

One member should be skilied in finance and have a perspective of the total
municipal financial situation and possess the ability to analyze the cost of
proposals from both management and union sides.

One member should represent personnel issues and understand municipal
personnel policies and practices.

One member should represent the particular operations of the bargaining unit -
the department head.

One member should know labor law, either the municipal attorney or outside
counsel or possibly an Advisory Committee member.
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5. One member from the Personnel Board.

They shall be authorized to act on behalf of the Town in collective bargaining matters,
in accordance with the provisions of Massachusetts General Laws and the Revised
General By-Laws of the Town of Foxborough.

Members shall be appointed for an unspecified length of time.”

*Added by adjournment ATM 5/6/96 - Article 18
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